
Jamie Criswell, MS, LMFT, AAMFT Supervisor Candidate 
Personal Disclosure Statement 

 
Purpose  This statement provides an overview of my background, qualifications, approach, values and fees for my 
services provided by Foundations Family Therapy of North Carolina, PLLC.  A separate supervision agreement will be 
signed if we agree to establish a formal supervisory relationship. 
 
Background & Credentials I am a Licensed Marriage and Family Therapist in the state of NC (LMFT #1451).  I am also an 
American Association for Marriage and Family Therapy (AAMFT) Supervisory Candidate, since July 2013, under the 
mentorship of David Mikkelson.  I serve on the board of directors as the treasurer for the North Carolina Association of 
Marriage and Family Therapists (NCAMFT).  I am a certified facilitator of PREPARE/ENRICH (2012), a premarital and 
marital enrichment program for couples.  I received my Bachelors of Science degree from East Carolina University, in 
Family and Community Services with a double major in Psychology.  I obtained my Masters of Science Degree in 
Marriage and Family Therapy (2010) from East Carolina University. 
 
Training and Experience I have 3 years of direct counseling experience in the field of Marriage and Family Therapy.  I 
completed my internship under the family life chaplains training program at Fort Bragg, NC, where I provided pastoral 
counseling to Army soldiers and their families.  Under this program, I obtained specific training and experience in the 
areas of PTSD, trauma, grief, workshop facilitation (Parenting with Love and Logic; Five Love Languages) and group 
facilitation (deployed spouse support group).  I also was a guest speaker at an Army family retreat where I presented the 
Five Love Languages over the course of a weekend.  I have worked as a community support team lead, where I led a 
team of qualified professionals and assisted adults with severe mental illness to reengage in the community.  I have also 
worked in an inpatient setting, providing groups and assessments for adults who needed mental health stabilization 
and/or substance abuse detoxification.  In this arena, I worked with a multidisciplinary team of nurses, doctors and 
clinicians to provide clinical assessments and formulate treatment plans.  I have experience working for an Employee 
Assistance Program, where I completed phone assessments and provided crisis interventions to callers all over the 
globe.  I also conduct clinical audits for the Employee Assistance Program, ensuring that quality standards are met for all 
assessments and calls taken.  I also have experience working with domestic violence victims and chi ldren, and have had 
additional training in trauma, PTSD and Emotionally Focused Therapy.   
 
Model  As a supervisor, I am a leader, teacher, mentor, motivator and facilitator.  It is my belief that each supervisee has 
their own unique attributes, skills and persona that they draw on in their work with clients.  It is my goal to assist each 
supervisee in further developing these skills as they grow in their clinical knowledge and experience.  I also adhere 
strictly to professional guidelines and code of ethics and do not take lightly my role as a gatekeeper.  I strive to maintain 
and uphold the values of the profession.  As a therapist I strongly identify with and utilize Emotionally Focused Therapy 
(EFT) and believe the change comes from recognizing the underlying emotions attached to a mal-adaptive pattern of 
behaviors and re-creating this pattern to one that allows for greater connection.  My therapy styles closely resembles 
experiential models, as I believe that the experience inside and outside of the therapy room will be a driving force in 
creating change.  Additionally, I identify as a Christian and recognize the significant role that spirituality plays in my ow n 
life and in the lives of those we serve.   
 
Objectives My objectives in supervision are to ensure that clients are provided professional and ethical services, to 
create a space for personal growth and development of the supervisee, and to uphold the standards of the profession.  I 
believe that each supervisee should achieve certain developmental objectives throughout their process of supervision, 
and these are outlined in the evaluation. 
 
Commitments I am committed to providing a space for consultation, collaboration, growth and development.  I believe 
that mutual trust, honesty and respect are vital for a successful supervisor/supervisee relationship, and am committed 
to reflecting these values.  I believe in providing honest constructive feedback, and providing the opportunity for 
exploration and discussion.  I believe that an ongoing dialogue is important in the supervisor/supervisee relationship.  I 
will challenge the supervisee to pursue competence in at least two therapy models (one for couples/families and one for 
individuals) and to operate within these models during their supervision period.  I will provide documentation of my 



licensure and credentials.  I am committed to the university internship process and value collaboration and ongoing 
communication, and will pursue both areas with the supervisee’s program.  
 
Expectations The supervisee should be professional, prepared and open to feedback.  I expect the supervisee to be 
committed to their professional development and to the process of supervision.  The supervisee will provide 
documentation of academic work, liability insurance, and other credentials.  If the supervisee is receiving academic 
credit, he/she will provide documentation of procedures, deadlines and forms to the supervisor before each term.  The 
supervisee will complete a supervision plan that will include goals, professional credentials being pursued and 
expectations of the supervisor.  The supervisee will notify all clients of their current status, and that he/she is under the  
supervision of Jamie Criswell and will provide them a copy of my credentials. 
 
Methods The primary method of supervision is observation and dialogue of a videotaped client session.  Additional 
methods include live observation, audio tape, co-therapy and self-report.  All supervision will be done in person; 
telephone supervision will be utilized only for brief consultation as needed and for emergencies.  The ratio of 
supervision to client contact hours is 1 to 15.  This is to ensure client safety, the meeting of professional and program 
goals and deadlines as well as to ensure client safety and supervisee growth.  Supervision is normally held in our office 
location in Fuquay Varina, but can also be done at the supervisee's work site or other location that is deemed 
appropriate by the supervisor. 
 
Evaluations and Reports It is my belief that the supervisee will benefit the most from honest, constructive and 
encouraging feedback.  I value dialogue and open communication and will provide honest reflection and feedback that is 
supportive and challenging.  Assessments will be conducted every 4 months and will be interactive to allow for 
discussion, and feedback on strengths as well as identify areas for focus and continued growth.  I will complete all 
university evaluations as required by the counseling programs within the timeline specified by the program.  I will 
complete quarterly reports required by the MFT Licensure Board for LMFT-A supervisees.  I will work with Universities 
and Internship programs to complete any required paperwork. 
 
Supervisory Relationship  The supervisory relationship is one of professional mentorship, teaching and guidance and is 
not a counseling relationship.  As such, confidentiality and privileged communication do not strictly apply.  I will make 
every effort to protect the personal information and disclosures of the supervisee, and to treat each supervisee with 
dignity and respect.  However, I may choose to discuss the supervisee's performance, character, or verbal 
communications to me with supervisor colleagues as deemed appropriate.  
 
Counseling Emergencies  I am generally available throughout the work day, but may not be able to be immediately 
accessed.  If you are unable to reach me, you will be provided the contact information of a credentialed substitute 
supervisor who can assist with emergencies. 
 
Code of Ethics I am fully committed to upholding the current AAMFT and ACA codes of ethics. 
 
Fees $50 an hour for individual supervision, and $25 an hour for group supervision (3-4) or $15 an hour for 5-6 
supervisees.  Payment must be made at each supervision session by check, cash or credit card.  You will be provided a 
receipt of payment. 
 
Supervisory Disagreements  When a disagreement exists between the supervisee and supervisor, I encourage and 
prefer open and direct communication within the supervisory relationship to address the issue.  If needed, a qualified 
third party professional may be jointly consulted to help us resolve issues amicably and constructively.    
 
 I welcome questions, so please do not hesitate to contact me if you would like further information about my 
qualifications, supervision style, or experience. 


